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Agenda Report

Date: 06/18/13
Agenda Number: A-1

Attachments: No

From: Scott S. Brabrand, Superintendent
Subject: Notice of Closed Meeting
Summary/Description:

Pursuant to the Code of Virginia §2.2-3711 (A) (1), the school board needs to convene a closed
meeting for the purpose of discussing the following specific matters:

Employee Appointments

Disposition: [X] Action
[ ] Information
[ ] Action at Meeting on:

Recommendation:

The superintendent recommends that the school board approve a motion to enter into Closed
Meeting in accordance with the Code of Virginia §2.2-3711 (A) (1) to discuss employee
appointments.
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Agenda Report

Date: 06/18/13
Agenda Number: A-2

Attachments: No

From: Scott S. Brabrand, Superintendent

Subject: Certification of Closed Meeting

Summary/Description:

The Lynchburg City School Board certifies that, in the closed meeting just concluded, nothing
was discussed except the matters specifically identified in the motion to convene in a closed

meeting and lawfully permitted to be so discussed under the provisions of the Virginia Freedom
of Information Act cited in that motion.

Disposition: [X] Action
[ ] Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board approve the Certification of Closed
Meeting in accordance with the Code of Virginia §2.2-3712(D).
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Agenda Report

Date: 06/18/13
Agenda Number: B-1

Attachments: No

From: Scott S. Brabrand, Superintendent

Subject: Public Comments

Summary/Description:

In accordance with School Board Policy 1-41: Public Participation, the school board welcomes

requests and comments as established in the guidelines within that policy. Individuals who wish
to speak before the school board shall have an opportunity to do so at this time.

Disposition: [ ] Action
X Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board receive this agenda report as an
informational item.
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Agenda Report

Date: 06/18/13
Agenda Number: C-1

Attachments: No

From: Scott S. Brabrand, Superintendent

Subject: Academy of Fine Arts

Summary/Description:

During this presentation, Mr. Ted Batt, exhibits curator at the Academy of Fine Arts, will provide

copies of the recently published catalogue of Lynchburg City Schools student artwork to the
school board.

Disposition: [ ] Action
X Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board receive this agenda report as an
informational item.
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Agenda Report

Date: 06/18/13
Agenda Number: C-2

Attachments: No

From: Scott S. Brabrand, Superintendent

Subject: Resolution of Recognition

Summary/Description:

During this presentation, the school board will recognize Albert L. Billingsly for his years of

service as a member of the Lynchburg City School Board. Mr. Billingsly has served as a school
board member for nine years.

Disposition: [X] Action
[ ] Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board approve the resolution of recognition for
Albert L. Billingsly.
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Agenda Report

Date: 06/18/13
Agenda Number: D-1
Attachments: Yes

From: Scott S. Brabrand, Superintendent
Anthony E. Beckles, Sr., Chief Financial Officer

Subject: Finance Report

Summary/Description:

The school administration, in accordance with the 2012-13 school's operating budget,
authorized, approved, and processed the necessary payments through May 31, 2013. The

school administration certifies that the amounts approved are within budgetary limits and
revenue.

The operating fund expenditure report summarizes the payments made through May 31, 2013,
for the operating fund.

Total Operating Fund Budget $ 82,002,953.95
Through May 31, 2013
Actual Revenue Received $ 63,710,637.80
Actual Expenditures $ 65,349,595.46
Actual Encumbered $ 14,616,489.12
Percent of Budget Received 77.69%
Percent of Budget Used, excluding encumbrances 79.69%
As of 5/31/13 — 11 months 91.00%

The revenue and expenditure reports detail the transactions recorded through May 31, 2013.
All reports appear as attachments to the agenda report.

Disposition: [X] Action
[ ] Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board approve the finance report through May
31, 2013.
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Agenda Report Attachment

FY2012-2013 REVISED REVENUE BUDGET

AS OF May 31, 2013

Item: D-1

ORIGINAL REVISED CHANGE BETWEEN
ORG & REVISED
REVENUE REVENUE REV BUDGET
BUDGET BUDGET YTD BUDGET % INCREASE
ACCOUNT TITLE As 0f 5/14/2012 _ As of 6/7/2013 __ TRANSACTIONS  BALANCE _ RECEIVED _ (DECREASE)
COMMONWEALTH OF VA REVENUE
240308 SALES TAX RECEIPTS (8,713,252.00) (8,779,190.00) (7,221,548.44)  (1,557,641.56) 82.26% 65,938.00
240202 BASIC SCHOOL AID (20,446,238.00) (20,076,545.00)  (18,476,014.83)  (1,600,530.17) 92.03% (369,693.00)
240207 GIFTED & TALENTED (236,687.00) (233,748.00) (214,805.59) (18,942.41) 91.90% (2,939.00)
240208 REMEDIAL EDUCATION (1,193,725.00) (1,178,902.00) (1,083,368.75) (95,533.25) 91.90% (14,823.00)
240208 REMEDIAL EDUCATION (157,258.00) (173,577.00) (144,647.50) (28,929.50) 83.33% 16,319.00
240212 SPECIAL ED SOQ (2,253,670.00) (2,225,686.00) (2,045,325.83) (180,360.17) 91.90% (27,984.00)
240217 VOCATIONAL ED SOQ (288,140.00) (284,563.00) (261,502.49) (23,060.51) 91.90% (3,577.00)
240221 SOC SEC-INSTR (1,353,231.00) (1,336,428.00) (1,228,129.26) (108,298.74) 91.90% (16,803.00)
240223 VRS INSTRUCTIONAL (2,258,815.00) (2,230,768.00) (2,049,995.41) (180,772.59) 91.90% (28,047.00)
240241 GROUP LIFE INST (87,471.00) (86,385.00) (79,385.09) (6,999.91) 91.90% (1,086.00)
240228 READING INTERVENTN (170,389.00) (146,887.00) (122,405.83) (24,481.17) 83.33% (23,502.00)
240205 CAT-REG FOSTER (101,400.00) (67,152.00) (45,002.67) (22,149.33) 67.02% (34,248.00)
240246 CAT-HOMEBOUND (232,366.00) (200,898.00) (175,785.73) (25,112.27) 87.50% (31,468.00)
240248 REGIONAL TUITION (743,344.00) (703,496.00) (243,325.71) (460,170.29) 34.59% (39,848.00)
240265 AT RISK SOQ (1,242,007.00) (1,226,865.00) (1,024,050.00) (202,815.00) 83.47% (15,142.00)
240309 ESL (102,484.00) (80,790.00) (67,325.00) (13,465.00) 5.49% (21,694.00)
330213 SCHOOL LUNCH 0.00 0.00 0.00 0.00 0.00% 0.00
240281 AT RISK 4 YR OLDS (1,215,707.00) (1,215,707.00) (1,013,089.17) (202,617.83) 83.33% 0.00
240218 CTE - ADULT ED (19,175.00) (19,175.00) 0.00 (19,175.00) 0.00% 0.00
240252 CTE EQUIPMENT 0.00 0.00 0.00 0.00 0.00% 0.00
240253 CTE OCC PREP (36,711.00) (42,030.00) 0.00 (42,030.00) 0.00% 5,319.00
SUPPLEMENTAL SUPPORT
ADDITIONAL STATE SUPPORT (468,992.00) (468,992.00) (429,909.06) (39,082.94) 91.67% 0.00
240275 PRIMARY CLASS SIZE (1,594,562.00) (1,587,611.00) (1,323,009.17) (264,601.83) 83.33% (6,951.00)
240214 TEXTBOOKS (461,694.00) (455,961.00) (419,012.00) (36,949.00) 91.90% (5,733.00)
240203 GED/ISAEP (23,576.00) (23,576.00) (18,336.89) (5,239.11) 77.78% 0.00
240405 ALGEBRA READINESS (126,366.00) (126,180.00) (105,150.00) (21,030.00) 83.33% (186.00)
COMMONWEALTH OF VA (43,527,260.00) (42,971,112.00) __ (37,791,124.42) _ (5,179,987.58) 87.95% (556,148.00)
FEDERAL REVENUE
330201 BASIC ADULT ED. (50,000.00) (54,000.00) (53,604.55) (395.45) 99.27% 4,000.00
330212 IMPACT AIDPL81-874 (6,000.00) (6,300.00) (6,248.87) (51.13) 99.19% 300.00
180303 MEDICAID REIMBURSE (300,000.00) (358,000.00) (357,205.55) (794.45) 99.78% 58,000.00
JRROTC (105,000.00) (105,000.00) (64,132.58) (40,867.42) 61.08% 0.00
FEDERAL (461,000.00) (523,300.00) (481,191.55) (42,108.45) 91.95% 62,300.00
CITY APPROPRIATIONS
510500 CITY OPER APPR (35,642,103.00) (35,601,147.00)  (23,893,687.00) (11,707,460.00) 67.11% (40,956.00)
510500 FUND BALANCE RETURN (149,825.00) (149,825.00) (149,825.00) 0.00 0.00% 0.00
510500 USE OF RESERVES 0.00 0.00 0.00 0.00 0.00% 0.00
510502 CITY DEBT SERV APP (33,627.00) (33,627.00) 0.00 (33,627.00) 0.00% 0.00
cITy (35,825,555.00) (35,784,599.00) __ (24,043,512.00) _(11,741,087.00) 67.19% (40,956.00)
MISCELLANEOUS REVENUE
189912 MISC REV/OTH FUNDS 0.00 (28,000.00) (27,670.45) (329.55)  100.00% 28,000.00
180303 REBATES & REFUNDS (15,000.00) (15,000.00) (6,469.07) (8,530.93) 43.13% 0.00
189903 DONATIONS & SP GF (1,000.00) (6,800.00) (6,851.04) 51.04 0.00% 5,800.00
189909 SALE OTHER EQUIP 0.00 (9,000.00) (8,620.28) (379.72) 0.00% 9,000.00
189910 INSURANCE ADJUST (3,000.00) (135,000.00) (133,100.34) (1,890.66) 98.60% 132,000.00
189912 OTHER FUNDS 0.00 0.00 0.00 0.00 0.00% 0.00
E RATE REIMBURSEMENT (100,000.00) (100,000.00) (58,357.12) (41,642.88) 58.36% 0.00
TRANSFER IN/OUT 0.00 0.00 0.00 0.00 0.00% 0.00
MISCELLANEOUS (119,000.00) (293,800.00) (241,077.30) (52,722.70) 82.05% 174,800.00
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Agenda Report Attachment

CHARGES FOR SERVICES
150201 RENTS

161201 TUITION DAY SCHOOL
161206 TUITION ADULT
161207 TUITION SUMMER SCH
161202 SPEC PUPIL FEES
161205 BUS RENTAL

190101 TUIT FM OTH CO/CY
161201 DUAL ENROLLMENT
PRINT SHOP

SCHOOL NUT UTILITIES
FACILITY RENTALS
CHARGES FOR SERVICES

150101 INTEREST-BNK DPST
USE OF MONEY

LEASE PURCHASE PROCEEDS

DESIGNATION - ENCUMBRANCES

TOTAL OPERATING FUND

REVENUE OVER/(UNDER)
ORIGINAL BUDGET

Item: D-1

(98,000.00) (98,000.00) (98,000.00) 0.00  100.00% 0.00
(120,000.00) (114,000.00) (112,094.37) (1,905.63) 98.33% (6,000.00)
(10,000.00) (10,000.00) (1,122.00) (8,878.00) 11.22% 0.00
(40,000.00) (10,000.00) (9,011.27) (988.73) 90.11% (30,000.00)
(244,188.00) (45,000.00) (24,185.27) (20,814.73) 53.75% (199,188.00)
(400,000.00) (300,000.00) (264,782.78) (35,217.22) 88.26% (100,000.00)
(634,620.00) (634,620.00) (315,049.82) (319,570.18) 49.64% 0.00
(35,000.00) (90,000.00) (89,546.63) (453.37) 99.50% 55,000.00
(100,000.00) (85,000.00) (83,712.78) (1,287.22) 98.49% (15,000.00)
(98,500.00) (87,000.00) (86,107.54) (892.46) 98.97% (11,500.00)
(60,020.00) (71,000.00) (70,034.48) (965.52) 98.64% 10,980.00
(1,840,328.00) (1,544,620.00) (1,153,646.94) (390,973.06) 74.69% (295,708.00)
0.00 0.00 (85.59) 8559  100.00% 0.00
(7,580.00) (7,580.00) 0.00 (7,580.00) 0.00% 0.00
(221,758.24) (221,758.24) 0.00 (221,758.24) 0.00% 0.00

(82,002,481.24)

(81,346,769.24)

(63,710,637.80)

(17,414,373.20) 78.32%

(655,712.00)

(655,712.00
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Agenda Report

Date: 06/18/13
Agenda Number: E-2

Attachments: Yes

From: Scott S. Brabrand, Superintendent
Marie F. Gee, Director of Personnel

Subject: Personnel Report
Summary/Description:

The personnel recommendations for June 4 — 18, 2013, appear as an attachment to this agenda
report.

Disposition: [X] Action
[ ] Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board approve the personnel
recommendations for June 4 — 18, 2013.
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Agenda Report Attachment Item: E-2
DEGREE/ SCHOOL/ EFFECTIVE
NAME COLLEGE EXPERIENCE ASSIGNMENT DATE

NOMINATIONS, INSTRUCTIONAL PERSONNEL, 2013-14:

Blackburn, University B.S./6 yrs. Linkhorne Elementary 08/15/13
Sarah of Michigan  (Lv.6  3) First Grade

Campbell, Sweet Briar  B.S./0 yrs. Perrymont Elementary 08/15/13
Ashley College (Lv.0  3) Kindergarten

Clifford-Wilson, Lynchburg M.Ed./5 yrs. Dunbar Middle 08/15/13
Rachel College (Lv.5  3) Special Education

Fleming, Liberty B.A./0 yrs. E.C. Glass High 08/15/13
Brandon  University (Lv.0  2) Attendance Coordinator

Grandstaff, Liberty B.S./0 yrs. E.C. Glass High 08/15/13
Stephanie University (Lv.0  3) Spanish

Lagesse, Randolph M.A./O yrs. Heritage Elementary 08/15/13
Leah College (Lv.0  3) Fifth Grade

Morgan, Old Dominion M.Ed./0 yrs. Bedford Hills Elementary  08/15/13
Michelle University (Lv.0  3) Third Grade

Riley, Liberty B.S./1 yr. Heritage High School 08/12/13
Patrick University (Lv.1  4) Special Education

RETIREMENTS:

LeMay, State University B.S./8 yrs Dunbar Middle 05/31/13

Lawrence of New York (Lv.7 Technology Education
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Agenda Report

Date: 06/18/13
Agenda Number: E-3

Attachments: Yes

From: Scott S. Brabrand, Superintendent
William A. Coleman, Jr., Assistant Superintendent of Curriculum and Instruction

Subject: Local Consolidated Application: 2013-14

Summary/Description:

Both the United States Department of Education (USED) and the Virginia Department
of Education (VDOE) encourage local school divisions to submit consolidated applications
for funding for programs authorized under the Elementary and Secondary Education Act
(ESEA). The consolidated application allows greater cross-program planning and coordination
to improve teaching and learning. The consolidated application also allows school divisions
to complete one comprehensive needs assessment and to establish division-level goals
and objectives supported by all programs. In addition to the comprehensive needs
assessment, the consolidated application is based on needs assessments completed for
individual schools, and it contains detailed measurable objectives and benchmarks, specific
individual program services and activities, a staff and budget breakdown, and other
information specific to individual programs.

The Lynchburg City Schools Consolidated Application for 2013-2014 includes the budgets
for Title | Parts A and D, Title Il Part A and Title Ill. The school administration anticipates
a 10 percent reduction in Title | Part A funds and a 5 percent reduction to Title I, Part
D, Title Il Part A funds and Title Ill (English as a Second Language and Immigrant and
Youth Funds). These cuts are anticipated due to the impact of Sequestration; however, all of
these funding levels could be changed when final allocations are determined later this fall.

Title |, Part A:

Final allocation for 2012-2013: $3,250,143.36

Anticipated allocation for 2013-2014:  $2,925,129.02
- $ 325,014.24

Title I, Part D:

Final allocation for 2012-2013: $ 144,536.39

Anticipated allocation for 2013-2014: $ 137,309.57
- $ 7,226.82

Title I, Part A:

Final allocation for 2012-2013: $ 567,309.57

Anticipated allocation for 2013-2014: $ 538,944.09
- $ 28,365.48 Page 15



Agenda Report
Date: 06/18/13

Agenda Number: E-3

Attachments: Yes

Title I1l, Part A (ESL)

Final allocation for 2012-2013: $ 16,549.09

Anticipated allocation for 2013-2014: $ 15,721.64
- $ 827.45

Title Ill, Part A (1Y)

Final allocation for 2012-2013: $ 9,865.98

Anticipated allocation for 2013-2014:  $ 9,372.68
- $ 493.30

Total anticipated loss of funding: $ 361,927.29

Title | Part A allocates funds for teachers, instructional assistants, funds for supplemental
instructional supplies, and parental involvement funds. Because there are Title | schools
in the school division that have been identified for interventions according to the flexibility
waivers granted by USED, a portion of the funds have been set aside to support
improvement efforts in these three focus schools. Title | Part D provides funding to
support the Truancy and Transition Programs. Title |l Part A funds support class size
reduction and professional development, including partial funding for the new coaching
positions. Title Il funds support the English Language Learners (ELL) and Immigrant and Youth
(1Y) programs.

School board approval is necessary prior to submitting the Consolidated Application for the
2013-2014 academic year to the Virginia Department of Education.

Members of the school board have received a copy of the completed application.
Disposition: [X] Action
[ ] Information
[ ] Action at Meeting on:
Recommendation:
The superintendent recommends that the school board approve the Local Consolidated

Application for 2013-2014.
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Agenda Report

Date: 06/18/13
Agenda Number: F-1

Attachments: No

From: Scott S. Brabrand, Superintendent
Subject: School Board Retreat

Summary/Description:
The Lynchburg City School Board will conduct its annual retreat on July 18-19, 2013, at
Lynchburg College. The superintendent has several items that he intends to present to the
school board during that retreat. They are as follows:
Lynchburg City Schools Comprehensive Plan: Update
Lynchburg City Schools’ Educational Technology Plan: 2013-15
Beacon of Hope: Update
Policy and Governance
School Board Policy 7-51: Wellness
Naming of Facilities
School Board/Staff Communication
School Operating Budget Calendar: 2013-14
Professional Development

Since the last school board meeting, school board members have had the opportunity to
propose the following topics for discussion:
Superintendent’s Evaluation Instrument
Update on Pacing Guides
Lead Coaches: Duties and Expectations
Special Education: Process for Identifying Students with Special Needs
Developmentally Delayed Program
Elementary Alternative Education: Update on Reorganization and Student
Selection Process
The school board and the school administration will continue to discuss topics for the retreat
during this presentation.
Disposition: [ ] Action
X Information
[ ] Action at Meeting on:

Recommendation:
The superintendent recommends that the school board receive this agenda report as an

informational item.
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Agenda Report
Date: 06/18/13

Agenda Number: G-1

Attachments: No

From: Scott S. Brabrand, Superintendent
Subject: Lynchburg Beacon of Hope: Update
Summary/Description:

The Lynchburg Beacon of Hope opened Future Centers at E. C. Glass High School and
Heritage High School this year. The mission of the Future Center is to provide tools and
resources that will assist students in obtaining post-secondary education opportunities.
Resources include financial aid, scholarships opportunities, college searches, test preparation,
and tutoring. During this presentation, Mrs. Laura L. Hamilton, executive director of the
Lynchburg Beacon of Hope, will provide the school board with an update regarding the
program’s progress.

Disposition: [_] Action

X Information

[ ] Action at Meeting on:
Recommendation:

The superintendent recommends that the school board receive this agenda report as an
informational item.
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Agenda Report

Date: 06/18/13
Agenda Number: G-2

Attachments: Yes

From: Scott S. Brabrand, Superintendent
Ben W. Copeland, Assistant Superintendent of Operations and Administration

Subject: School Board Policy 5-49: Licensed Personnel: Conditions of Employment
Summary/Description:

During the recent Virginia General Assembly session, changes were made to the Code of
Virginia §22.1-303 which affects the probationary period for new teachers. The new law, which
is effective July 1, 2013, indicates the probationary term of service shall be for at least three
years and that local school boards may have the option of extending this period to five years.

The Virginia School Boards Association and the Virginia Association of School Superintendents
endorse extending the probationary term to five years, and area superintendents are
recommending this to their respective school boards. School Board Policy 5-49: Licensed
Personnel: Conditions of Employment reflects this change.

Disposition: [ ] Action
X Information
X Action at Meeting on: 07/02/13
Recommendation:
The superintendent recommends that the school board receive this agenda report as an
informational item and consider action at the school board meeting on July 2, 2013.
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Agenda Report Attachment Item: G-2

P 5-49
PERSONNEL

Licensed Personnel: Conditions of Employment P 5-49

A.

Generally

The school board accepts the licensed instructional personnel/student ratio as
expressed in the Standards of Quality adopted by the Virginia General Assembly.

The board commits itself to achieving and maintaining this ratio to an extent
proportionate and appropriate to funding thereof provided by the General Assembly.

Certification

All teaching personnel shall meet the licensure requirements of the State Board of
Education for the position to which they are assigned.

Procedure for Application

Persons seeking employment as supervisors, principals, teachers, or other positions
to be filled by licensed personnel and Lynchburg City Schools employees seeking
voluntary reassignment, shall use the following procedure:

1. Obtain from the school board office the standard application, complete and
return it to the superintendent or his designee;

2. Present an official transcript of all college credits completed to date;

3. Prior to employment, personnel will be interviewed by the superintendent or his
designee at a mutually satisfactory time;

4. Furnish the names of at least three persons who may be contacted for
professional references, or have confidential papers forwarded from the
institution where applicant is registered.

5.  Applicants currently employed by Lynchburg City Schools who choose to apply
for another position, will follow the same procedure outlined in items 1-4 above
to include fingerprinting for collection of criminal history information and a
search of Department of Social Services registry of founded complaints of child
abuse and neglect.

. Teaching Experience, Allowable Credit

Teaching experience may be granted by the school board at the discretion of the
superintendent for the following:

1. Teaching in public schools in the State and out of the State;
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Agenda Report Attachment Item: G-2
P 5-49
PERSONNEL

Licensed Personnel: Conditions of Employment P 5-49

2. Teaching in accredited institutions of higher learning in and out of the State;

3. Teaching in schools operated in military installations, supported by federal tax
funds, and from which academic credit is accepted for admission to the public
schools of Virginia;

4. Teaching in public resident schools;

5. Teaching in accredited private schools and in private schools provided credit
was received under the provisions of the Virginia Retirement System;

6. Military service experience in the United States Armed Forces if teaching
experience was interrupted and providing that the teaching profession is re-
entered immediately following discharge from military service. Credit not to
exceed enlistment period or a maximum of three years.

7. Teachers who are offered employment in the Lynchburg City Schools shall
receive full credit for the first eleven (11) full years of prior teaching experience.
After a year of teaching satisfactorily in the Lynchburg City Schools, a teacher
shall be given credit for years of teaching experience. This prior experience
shall have been served in a school system_accredited by a state accrediting
agency. To receive financial credit for a school year, a teacher must have
served a minimum of ninety (90) teaching days in a school year, which is
normally July 1 to June 30 of any given year.

Teachers in the field of vocational education, where the requirements call for
occupational work experience beyond the apprenticeship level, may be allowed credit
for one year of teaching experience for each two years of work experience not to
exceed ten years.

E. Probationary Period Required
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{1. Probationary Term

A probationary term of service of five years in Lynchburg City Schools is
required before a teacher is issued a continuing contract. Service under a
local teacher license does not count towards satisfying this probationary
requirement. A mentor teacher is provided to every first year probationary
teacher to assist him or her in achieving excellence in instruction.
Probationary teachers with prior successful teaching experience may be
exempt from this requirement with approval from the superintendent.
Probationary teachers shall be evaluated at least annually in accordance
with policy GCN Evaluation of Professional Staff. A teacher in his first year
of the probationary period is evaluated informally at least once during the
first semester of the school year. The superintendent shall consider such
evaluations as one factor in making recommendations to the school board
regarding the nonrenewal of such teacher’s contract. If a probationary
teacher’s evaluation is not satisfactory, the school board shall not
reemploy the teacher.

In order to achieve continuing contract status, every teacher must
successfully complete training in instructional strategies and techniques
for intervention for or remediation of students who fail or are at risk of
failing the Standards of Learning assessments. The Lynchburg City
School Board provides said training at no cost to teachers it employs. If
such training is not offered in a timely manner, no teacher will be denied
continuing contract status for failure to obtain such training.

Once a continuing contract status has been attained in a school division in
this state, another probationary period need not be served unless such
probationary period, not to exceed two years, is made a part of the contract
of employment. If a teacher separates from service and returns to teaching
service in Virginia public schools by the beginning of the third year, the
person shall be required to begin a new probationary period, not to exceed
two years, if made part of the contract.

If a teacher who has not achieved continuing contract status receives
notice of re-employment, he must accept or reject in writing within 15
calendar days of receipt of the notice. Unless a conference with the
superintendent is requested as specified in the Code of Virginia, or in the
case of reduction in force, written notice of nonrenewal of the probationary
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2.

contract must be given by the school board on or before June 15 of each
year. If the teacher requests a conference with the superintendent, then
written notice of non-renewal by the school board must be given within
thirty days after the superintendent notifies the teacher of his intention with
respect to the recommendation.

Continuing Contract

Teachers employed after completing the probationary period shall be
entitled to continuing contracts during good behavior and competent
service. Written notice of noncontinuation of the contract by either party
must be given by June 15 of each year; otherwise the contract continues in
effect for the ensuing year.

The school board may reduce the number of teachers, whether or not such
teachers have reached continuing contract status, because of decrease in
enrollment or abolition of particular subjects.

Furthermore, nothing in the continuing contract shall be construed to
authorize the school board to contract for any financial obligation beyond
the period for which funds have been made available.

As soon after June 15 as the school budget is approved by the
appropriating body, the school board shall furnish each teacher a
statement confirming continuation of employment, setting forth
assignment and salary.

Within two weeks of the approval of the school budget by the appropriating
body, but no later than July 1, the school board will notify any teacher who
may be subject to a reduction in force due to a decrease in the school
board’s budget as approved by the appropriating body.

Principals, Assistant Principals, and Supervisors

A person employed as a principal, assistant principal or supervisor,
including a person who has previously achieved continuing contract status
as ateacher, shall serve a probationary term of three years in such position
in the same school division before acquiring continuing contract status as
a principal, assistant principal or supervisor.

Continuing contract status acquired by a principal, assistant principal or
supervisor shall not be construed (i) as prohibiting the school board from
reassigning such principal, assistant principal or supervisor to a teaching
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position if notice of reassignment is given by the school board by June 15
of any year or (ii) as entitling any such principal, assistant principal or
supervisor to the salary paid him as principal, assistant principal or
supervisor in the case of any such reassignment to a teaching position. No
such salary reduction and reassignment, however, shall be made without
first providing such principal, assistant principal or supervisor with written
notice of the reason for such reduction and reassignment and an
opportunity to present his or her position at an informal meeting with the
superintendent, the superintendent's designee or the School Board.
Before recommending such reassignment, the superintendent shall
consider, among other things, the performance evaluations for such
principal, assistant principal or supervisor. The principal, assistant
principal or supervisor shall elect whether such meeting shall be with the
superintendent, the superintendent's designee or the school board. The
school board, superintendent or superintendent's designee shall determine
what processes are to be followed at the meeting. The decision to reassign
and reduce salary shall be at the sole discretion of the school board.

The intent of this section is to provide an opportunity for a principal,
assistant principal or supervisor to discuss the reasons for such salary
reduction and reassignment with the superintendent, his designee or the
school board, and the provisions of this section are meant to be procedural
only. Nothing contained herein shall be taken to require cause for the
salary reduction and reassignment of a principal, assistant principal or
supervisor.

As used in this policy, "Supervisor" means a person who holds an
instructional supervisory position as specified in the regulations of the
Board of Education and who is required to hold a license as prescribed by
the Board of Education.}

F. Externally Funded Programs

All persons employed on externally funded programs shall be placed on the
appropriate salary schedule and step and shall be afforded all benefits accorded to
other employees fulfilling comparable duties.

Legal Reference
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Legal References:

{Code of Virginia, 1950, as amended, 88 22.1-294, 22.1-303, 22.1-304.

Cross Refs.: GBM Professional Staff Grievances
GCA Local Licenses for Teachers
GCB Professional Staff Contracts
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GCE Part-Time and Substitute Professional Staff
Employment

GCN Evaluation of Professional Staff

GCPA  Reduction in Professional Staff Work Force

GCPB Resignation of Staff Members

GCPD  Professional Staff Discipline

GCPF  Suspension of Staff Members}

Adopted by School Board: August 1, 1989
Revised by School Board: May 5, 1998
Revised by School Board: September 1, 1998
Revised by School Board:
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